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Emotional Intimacy
LOVERS OF HUMANITY: Passionate Living requires that we be emotionally intimate. One of 
the greatest detriments to a relationship is emotional manipulation or defensiveness. Even a finely-
developed character cannot avoid the hurts of emotions run amuck. Those who have learned 
emotional robustness and agility live passionately. Their lives are determined by intelligent and loving 
choices rather than the fear, guilt, anger and defensiveness which accompanies a relationship based 
on power and control. Emotionally intelligence people have learned to air their grievances safely and 
to enjoy the fullness of their own depths and are sensitive to others. In short, they are the great 
lovers of  humanity both in their intimate relationships and in their service to the world.

1. Elements of Emotional Intelligence

• SKILLFUL: Emotional Intelligence is a skill, not a trait. Skills can be learned.
• LIVELY: Emotional Intelligence is the ability to sense, understand, and effectively apply the 

power and acumen of  emotions as a source of  human 
•energy, 
•influence, 
•trust, 
•creativity 
•information.

• COOPERATION: Emotional Intelligence is the ability to build people up, bring them 
together, and motivate them to do their best.

• RELATIONSHIPS: Emotional Intelligence is the trust to build fruitful and productive 
relationships.

• RESILIENCE: Emotional Intelligence is the resilience to perform under pressure.
• COURAGE: Emotional Intelligence is the courage to make decisions.
• FORBEARANCE: Emotional Intelligence is the strength to persevere through adversity and 

ambiguity.
• VISIONARY: Emotional Intelligence is the vision to create the future.
• EMPOWERED: An Emotionally Intelligent family is one in which all members have the 

confidence to contribute to their fullest.
• ENCOURAGING: An Emotionally Intelligent family inspires creativity, loyalty, and support.

To laugh often and love much; 
to win the respect of  intelligent persons and the affection of  children;

to earn the approbation of  honest citizens and endure the betrayal of  false friends; 
to appreciate beauty; to find the best in others; to give of  one's self; 

to leave the world a bit better, whether by a healthy child, 
a garden patch or a redeemed social condition;

 to have played and laughed with enthusiasm and sung with exultation;
 to know even one life has breathed easier because you have lived...

that is to have succeeded.  

-Ralph Waldo Emerson
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Pressure Cooker Emotions Blocked by Avoidant Habits or Substances

EMOTIONS, FEELINGS AND ANGER: Some people think emotions may be 
considered ‘positive’ or ‘negative.’  This is an inaccurate understanding.  Emotions are 
better defined as feelings resulting from natural human responses to experiences, 
thoughts and/or beliefs.  All emotions are beneficial to human growth and survival.  
However, as with most human powers, they may be felt or expressed in immaturely, 
irrationally or inappropriately.  Thus the mistaken belief may be formed that emotions 
can be less than constructive. Anger is an instinctual defense, not an emotion.

We stay emotionally clean with each other when we are respectfully honest 
about the tough things. Only then can we look for solutions.

-Heather Carlile

The Blocked Emotional System which Releases in Anger

 

CARLILE EMOTIONS MODEL

Anger generally 
needs to be 

expressed for 
yourself, by yourself 

so that you can 
identify what feeling 

caused the anger 
and vent without 

destructive or 
disrespectful 

consequences.
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Emotional Intelligence

Becoming Emotionally Responsible

 

Dr. Laura Berman asks: 

How responsible are you? Sure, you keep a clean house, pay your bills on time, take out the 
trash — but what about your emotional responsibility? 

Emotional responsibility literally means taking ownership of  your feelings, words, and actions 
— and it can make all the difference when it comes to having a healthier, happier relationship.

There are two sides to emotional responsibility: taking accountability for the hurtful things that 
you may say or do to others, and owning up to your own emotions. Couples who practice these 
tenets find they have better communication, less resentment, and more joy in their 
relationships.

To get started, take stock of  your emotional state. Try not to pass judgment on what you're 
feeling — instead, assess the emotions you're experiencing in that moment and decide whether 
or not to express them. If  you're feeling bad, you can choose to either change the situation 
that's causing these negative emotions or accept that you are not taking action. Not only do 
you hold the key to your own happiness, but realizing you have the power to change your 
situation may also help during conflicts with your partner.
Practicing emotional responsibility can be frightening at first, but you'll find

 it's also liberating. Gradually, you'll learn that you, not your circumstances, have control over 
your feelings. You'll realize that you are the only person who can make yourself  feel better and 
also that your partner's emotions are separate from yours. All of  this will help you begin to 
unravel the ways you control and even guilt each other — and open up new doors in your 
relationship

Emotional responsibility literally means taking ownership of  your feelings, 
words, and actions — and it can make all the difference when it comes to 
having a healthier, happier relationship.

There are two sides to emotional responsibility: 
1) taking accountability for the hurtful things that you may say or do to others, 
and 
2) owning up to your own emotions.
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2. The Number One Predictor of Divorce:

Habitual Avoidance of Conflict
The number one predictor of divorce is the habitual avoidance of conflict. And what's sad is the 
reason we avoid conflict is because we believe it will cause divorce. … Successful couples are those 
who know how to discuss their differences in ways that actually strengthen their relationship and 
improve intimacy. Successful couples don't let their disagreements contaminate the rest of the 
relationship. -Diane Sollee, SmartMarriages.com

TALKING ABOUT OUR PASSIONS AND VALUES:  When we care deeply about something, 
we add feeling to intelligence. Communicating differences with successful dialogue and without 
emotional defensiveness requires self-confidence, curiosity, resilience and respect.

CONSTRUCTIVE DISCONTENT: We are equipped to be respectful and innovative in conflict 
when our differences ignite constructive discontent rather than 
repression, avoidance or aggression. Your goal is to move from 
resistance to interest.

EMOTIONAL SELF-AWARENESS

In his book, Emotional Intelligence, Daniel Goleman describes three 
distinctive styles for attending to and dealing with emotions: 1) self-
aware, 2) engulfed and 3) accepting.  Developing emotional self-
awareness allows us to manage our feelings and, ultimately, avoid frustration and anger.

Emotional
Awareness 
Styles Response to Emotional Awareness Emotional Management

Self-aware
Aware of  their moods as they are having them. 
Have a degree of  sophistication about their 
emotional lives; clarity about emotions may 
underlie personality traits. When in a bad mood, 
they don’t ruminate and obsess, and then their 
mindfulness helps them manage their emotions. 

Autonomous, sure of  their own 
boundaries, good psychological 
health, positive outlook on life.

Engulfed
Feel swamped by their emotions and helpless to 
escape them, as thought their moods have taken 
charge. Do little to try to escape bad moods, 
feeling they have no control over their emotional 
life.

Not very aware of  their feelings, so 
they are lost in them rather than having 
some perspective. Often feel 
overwhelmed and emotionally out of  
control.

Accepting
Two branches: 
1) those who are usually in good moods and so have 

little motivation to change them, 
2) people who, despite their clarity about their moods, 

are susceptible to bad ones but accept them, doing 
nothing to change them despite their distress—a 
pattern found among, say, depressed people who 
are resigned to despair.

Clear about their feelings and 
accepting of  their moods. Don’t try 
to change their moods.

Thanks to Daniel Goleman in Emotional Intelligence

Emotional pressuring or manipulation is unacceptable.
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3. Using the Power of Anger as a Constructive Force
Never give a sword to a man who can't dance. 

-Celtic saying.
How to Fight Nice or 
Turn Disagreement into Problem-Solving

FOR YOURSELF…BY YOURSELF: Generally emotional pressuring or manipulation is 
unacceptable and anger generally needs to be expressed for yourself, by yourself so that you can 
identify what feeling caused the anger. When you are emotionally self-aware, you can vent and 
manage emotions without destructive or disrespectful consequences.

CARING -- SOURCES OF ANGER:
Anger results from unresolved issues regarding something we feel is important. If we haven’t been 
schooled in using angry feelings properly, when we care we block expression of feelings. This usually 
means that we avoid taking the steps necessary for emotional catharsis, resolutions and solutions. If 
so, internal emotional intensity builds into a pressure cooker where frustration becomes anger and 
explodes. This is a waste of  energy. 

HEALTHY ANGER DOESN’T LOOK LIKE ANGER: Dr. Bill DeFoore, author of Anger, 
Deal with It, Heal with It, Stop it from Killing You,  says that “we express anger in order to make a point, 
to penetrate confusion, so it goes through and not against. Healthy anger doesn’t look, sound nor 
feel like anger. The presence of  intelligence and love continue.” 

STAY OUT OF THE COURTROOM: There’s a temptation to “build a case” to support our 
argument…like a prosecuting attorney. Instead of working on the problem at hand, we can fall prey 
to the seductive urge of bring up all the old evidence to support our case and ensure that the other 
person is proven wrong. 

PICK ONLY ONE CONFLICT: Be careful! If we ‘fight nice,’ we choose only one issue and work 
towards solving that problem and not making the other person our enemy. Stay focused on the 
disagreement at hand and we are better able to solve the problem. Bringing up other issues or past 
conflicts will escalate, confuse and start an unresolvable conflict…a fight!

Learn to trust your ability to approach other problems when the time is right…rather than avoiding. 
To structure safe and effective problem-solving, see the Marriage Meeting instructions in the 
chapter on communication.

CONFLICT RESOLUTION: Develop your problem-solving skills, including the four techniques 
of effective conflict resolution: Softened Start-up, Accepting Influence, Repair Work, and De-
escalation in The Seven Principles for Making Marriage Work (includes questionnaires) by John M. 
Gottman.

 www.gottman.com/marriage/weekend_workshop/ Constructive Discontent is an ability to 
stay calm, focused and emotionally 
grounded, even in the face of  disagreement 
or conflict.

-Esther Orioli and Robert Cooper

http://www.gottman.com/marriage/weekend_workshop/
http://www.gottman.com/marriage/weekend_workshop/
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4. Four Steps to Fight Nice

1. Withdraw to Cool Down – Manage Yourself  with Permission to Return
2. Venting and Catharsis – Let it Out Alone
3. Think it Through Alone and/or Together – Together, decide what to do
4. Take Action for Solutions – Solve the Problem with Srategies & Goals

1. WITHDRAWAL TO COOL DOWN – Manage Yourself
When you do find yourself becoming angry, the best course of action is to hold yourself back and 
find a safe place to let it go. You may choose to withdraw as in the affirmation statement examples 
or you can say:
• Let's give ourselves some cooling off time, calming down time, etc. 
• I will not participate... or  For our protection, I need you to go to your room, or 
• We need some retreat time...etc. 

GIVE PERMISSION TO RETURN
Give the other person permission to return by saying:

If you feel ready before that time (a suggested time for discussion or a family meeting such as in 
an hour or a day), please let me know.

2. VENTING AND CATHARSIS – Let it Out
When you’re alone, let out your anger without hurting anything. Using large muscle groups or loud 
language can help you let go. If you need this kind of release, research the many recommendations 
for safe verbal and physical venting. 

3. THINK IT THROUGH ALONE &/or TOGETHER – Together, Decide What to Do
Once you are calm again, think through what happened and how you felt. Consider possibilities 
which might make a difference or solve the problem or resolve the issue. Make a plan as to how to 
approach solutions. If appropriate, return to the person or place ready to apologize if necessary, to 
communicate (BOTH ways—listen AND speak) and to work in partnership on finding a resolution 
or compromise. (P.S. remember to avoid playing Ya’But!)

THE VOICE OF REASON: You may also use these assurances for yourself  and dear ones:
• You may be right. I understand what you mean and, if I were in your shoes, I’d feel the same way. But I cannot 

help to solve a problem when we are out of control. I am withdrawing so we 
can have a discussion about solutions later.

• We can always learn how to resolve our differences or have conditional 
agreement.

• We’re frustrated because we care. We’re scared and hurt because we care; 
we forgive because we care. So, there's nothing to be afraid of; there's 
nothing to fear. It’s okay.

4. TAKE ACTION FOR SOLUTIONS – Solve the Problem
Decide what your goals are, possible strategies to get there and the first course of action you want to 
take (either yourself or together with your partner) and put it into motion. The power of your anger 
can create something new and needed. As in any problem-solving plan, if it works, great! If it 
doesn’t try something else. And don’t give up. 

If  we could read the secret 
history of  our enemies, we 
would find sorrow and suffering 
enough to dispel all hostility.   
 -Henry Wadsworth Longfellow
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5. Resilience
Love and peace of  mind do protect us. They allow us to overcome the problems that life 

hands us. They teach us to survive…to live now…to have the courage to confront each day 
and utilize our pain and suffering as motivators and redirectors.

-Dr. Bernie Siegel

 “The Resiliency Attitudes Scale” was developed to assess resiliencies as defined by Steven and Sybil 
Wolin in their book entitled The Resilient Self. Items were chosen to tap attitudes that would reflect 
each of the seven resiliencies the Wolin's identified while working with their clients: Insight, 
Independence, Relationships, Initiative, Creativity and Humor, and Morality.

The 7 Resiliencies Definition/Concepts
Insight: 
The mental habit of  asking 
searching questions and giving 
honest answers.

Sensing: reading signals from other people; 
Knowing: identifying the source of  the problem; and 
Understanding: trying to figure out how things work for self  and 
others.

Independence: 
The right to safe boundaries 
between yourself  and 
significant others.

Distancing: Being able to emotionally distance from people who 
jerk you around,
Separating: knowing when to separate from bad relationships.

Relationships: 
Developing and maintaining 
intimate and fulfilling ties to 
other people.

Recruiting: Perceived ability to select healthy partners, to start new 
relationships,
Attaching: to maintain healthy relationships.

Initiative: 
Determination to master 
oneself  and one's environment.

Problem Solving: creative problem solving/enjoyment of  figuring 
out how things
work; 
Generating: generating constructive activities.

Creativity and Humor: Safe 
harbors of  the imagination 
where you can take refuge and 
rearrange the details
of  your life to your own 
pleasing.

Creative Thinking: creativity/divergent thinking, 
Creating to express feelings: being able to use creativity to forget 
pain, using
creativity to express emotions, and 
Humor: using humor to reduce tension or make a bad situation 
better.

Morality: 
Knowing what is right and 
wrong and being willing to 
stand up for those beliefs.

Valuing: Knowing what is right and wrong and being willing to 
take risks for those beliefs; and 
Helping Others: liking to help other people.

General Resiliency: Persistance: Persistence at working through difficulties, and 
Flexibility: confidence that they can make the most of  bad 
situations.

RESILIENCY: Kimberly Gordon, Ph.D., defines resiliency as ...the ability to thrive, mature, and 
increase competence in the face of  adverse circumstances or obstacles.

 8
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6. Forgiveness
Research shows forgiveness lessens depression, 

diminishes anxiety, increases hope, improves self-esteem, 
decreases obsessional thinking, 

improves marital and family relationships.
 -Enright and Fitzgibbons. 

On forgiving, receiving forgiveness, and self-forgiveness. 

Preparation
• Each of  you has been hurt
• Take responsibility for your own part in the hurt
• Both people need to apologize and forgive
• If  this were easy, you would already have let it go
• Remember the ability of  forgiveness to resolve and heal
• See the next page for “Forgiveness Preparation Steps.”

Use Empathy and Listening Skills
• Use “The Floor” and your Speaker/Listener roles very carefully
• Be aware of  your part rather than getting stuck in blame
• Assess your willingness to forgive
• Ideally, each partner should have capacity for seeking forgiveness with sincerity and for 

understanding and granting forgiveness to the other.
• Decide which person will begin

Apologize and Ask for Forgiveness 
• Share your narrative, have notes or a list about the hurts
• Understand how you offended your partner and offer validation
• Discuss how he/she understood it
• Clarify how it made him/her feel
• Apologize and admit your wrongdoing using your partner’s language of  apology.
• Ask forgiveness

The Five Languages of  Apology
1. Expressing Regret: I am sorry.
2. Accepting Responsibility: I was wrong.
3. Making Restitution: What can I do to make it right?
4. Genuinely Repenting: I’ll try not to do that again.
5. Requesting Forgiveness: Will you please forgive me?

Express Gratitude
• Thank the person for the forgiveness
• Express some form of  sincere appreciation for who they are or what they have done

 9
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Forgiveness Preparation Steps

Writing a Narrative of  Slights, Hurts, Grievances or Betrayals

INSTRUCTIONS: From time-to-time, in our relationships with others, something happens which 
is especially unpleasant and hurtful. For example, a spouse may make a hurtful mistake, may lie to 
you, criticize you unfairly, betray you, speak in anger or yell, or jilt  you or show undue attention 
toward someone else or betray you in some other manner. Such unpleasantness may be the result of 
non-action such as is the case when a friend or loved-one fails to give attention, be accountable or 
express affection. If you are ready to heal or resolve a grievance, concentrate on how that person or 
event hurt you. 

1. WILLINGNESS TO FORGIVE: use the checklist below to assess and cultivate your readiness 
and willingness to forgive.

2. REMEMBER TO FORGIVE YOURSELF: And sometimes, even more importantly, you may 
also be ready to forgive yourself  for some kind of  mistake. 

3. DESCRIBE THE EVENT OR INJURY: In the space provided below (use more space if you 
need it…be very thorough), describe an important event in your life when someone important to 
you (i.e. someone with whom you had an important relationship) did or said something that 
betrayed you or hurt your feelings deeply. 

4. ACKNOWLEDGE YOUR PART IN THE SITUATION: When there is a problem in a close 
relationship, each of us has a role in the dynamic, experiences, attitudes and outcomes. Maintain 
your responsibility in the situation so as not to find yourself  in the victim role.

Willingness to Forgive Assessment

Instructions: Now, keeping in mind the person who did this to you and their actions, please answer 
the following items using the scale provided by writing in the appropriate number.

 For these items, the person in question is the person you wrote about, the event, sequence of 
events, or it refers to what he/she did to you.
 

5 = Strongly Agree
4 = Agree
3 = Undecided
2 = Disagree
1 = Strongly Disagree

____ 1. Just thinking about what happened makes me fume.
____ 2. My relationship with the person in question has changed for the worse.
____ 3. I can never trust the person in question again.
____ 4. Sometimes I find myself  thinking about this for no apparent reason.
____ 5. I don’t think I can ever fully forgive the person in question.
____ 6. When I think about it, I still feel vulnerable.
____ 7. The person in question is as important to me as ever.*
____ 8. Even though it hurt me, I think I can relate to what he/she did.*
____ 9. I will never forget what happened as long as I live.
____ 10. I hate the person in question.
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____ 11. I have respect for the person in question. *
____ 12. I understand why the person in question did what he/she did. *
____ 13. I still have an emotional reaction when I think about it.
____ 14. I have revenge fantasies about the person in question.
____ 15. When I think about what the person did to me, I no longer feel hurt. *
____ 16. I would not want it to happen again, but I have forgiven the person in question. *
____ 17. My relationship with the person in question has changed for the better. *
____ 18. Sometimes I find myself  “brooding” about it.
____19. I still hold a grudge against the person in question.
____ 20. Given what happened, I am very suspicious of  the person in question.
____ 21. I do not resent the person in question. *
____ 22. I would trust the person in question again. *
____ 23. I have been able to put this event into perspective. *
____ 24. I don’t know if  I will ever get over it.
____ 25. I will never forgive the person in question for what happened.
____ 26. I don’t see how my relationship with the person in question can ever be restored.
____ 27. I am bitter about what happened.
____ 28. I genuinely feel that I have managed “to get past” the event. *
____ 29. There are no hard feelings between myself  and the person in question. *
____ 30. I rarely think about this event. *
____ 31. From now on, I will be on my guard with this person.
____ 32. The person in question will never get a second chance with me.
____ 33. If  I forgive the person for what happened, it will just invite them to do it again.
____ 34. I do not trust the person in question.
____ 35. I like and respect the person in question as much as ever. *
____ 36. Even though it bothered me at the time, I am at peace with what happened and the person 
in question. *
____ 37. I had forgotten all about the event until filling out this questionnaire. *
____ 38. I still have some difficulty dealing with the person in question.
____ 39. The only sensible thing to do when something like this happens is to talk it out with the 
other person and get on with life. *
____ 40. Although I did not like it, I can accept what happened. *
____ 41. I will always expect the worst from the person in question.
____ 42. I avoid the person in question as much as I can.
____ 43. Sometimes I complain to others about what the person in question did to me.
____ 45. It is obvious to the person in question that I am still upset about what happened.

* The higher your score on these questions, the greater your readiness to forgive:  7, 8, 11, 12, 15, 16, 17, 21, 22, 23, 28, 
29, 30, 35, 36, 37, 39, and 40.
Maximum Score: 18 questions X 5 = 90
The lower your score on the remainder of  the questions, the greater your readiness to forgive.
Minimum Score: 26 questions X 1 = 26

Drinnon, J.R. (2000). Assessing forgiveness: Development and Validation of  the Act of  Forgiveness Scale. Unpublished Doctoral Dissertation.

My Readiness to Forgive
I am ready to stop suppressing my frustration, to stop expressing my anger and to release the injury.
I release my thoughts of  revenge and punishment.  
I am willing to let go of  any grudges I have held.  
I accept and cry away the pain that I suffered.   
I am not ready to stop suppressing my frustration, nor to stop expressing my anger and cannot yet 
release the injury. In order to be ready to forgive, I need this to happen: __________________ .
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7. The Purpose of a Marriage 
GROWING TOGETHER: Almost all of us agree that the purpose of life on Earth is growth and 
service. Yet, many of us become confused about understanding how our uniqueness and our 
personal journey through life connect with a clear sense of purpose. One element which can add to 
the confusion is the distinction between purpose and mission. The difference can be simply stated 
by considering that we have a two-part commitment to ourselves or, from a spiritual view, a 
‘Contract with The Divine’ when we are born:

1. PURPOSE - GROWTH: We agree to contribute to our own evolution…our own growth. We 
may think of purpose as self-knowledge, character refinement, personal empowerment, a greater 
ability to love or…that part of ourselves which we take with us when we complete our lives and 
pass away. Our purpose is to find and expand our character, those qualities which are worthy of 
a good person and what makes us expanded from when we began our life.

2. MISSION - SERVICE: We agree to assist with the evolution of humanity…the advancement 
of others, children, families, organizations, quality living for all of life, cities, nations, ecology, 
etc. We can think of our Mission as what we leave behind us in the world when life is done and 
we are gone.

The Purpose Statement Can Change or Evolve

RELATIONSHIP GROWTH: Note that the way you write the purpose of your relationship 
today may be different from what you thought when in other stages of life such as when you moved 
into a new home, had children in elementary school, became empty-nesters, changed careers, etc. 
The way you state and describe the purpose and mission of your marriage may change or it may be 
consistent throughout your years together. Each relationship is unique in its direction of growth. 
Stating your mutual purpose helps ground you in staying true to evolving friendship and romance in 
your life’s journey together even under duress from yourself or from circumstances. What do the 
two of  you need to grow together?

EXAMPLE PURPOSE STATEMENTS: The purpose of our marriage is to express more affection and 
humor with each other. The purpose of our marriage is to grow in accepting and loving each other unconditionally. The 
purpose of our marriage is to learn trust and vulnerability through the ways we express our love. The purpose of our 
marriage is to build dependable accountability and adventurous fun together.

801 E. Campbell Road, Suite 152 · Richardson · TX 75081    214 · 636 · 5889
heatherc@heathercarlile.com     www.heathercarlile.com      www.designermarriage.com

The Purpose of  Our Marriage is 

http://www.heathercarlile.com
http://www.heathercarlile.com
http://www.designermarriage.com
http://www.designermarriage.com
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8. The Mission of a Marriage 

MISSION - SERVING TOGETHER: We agree to assist with the evolution of humanity…the 
advancement of others, children, families, organizations, quality living for all of life, cities, nations, 
ecology, etc. We can think of our Mission as what we leave behind us in the world when life is done 
and we are gone.

The Mission Statement Can Change or Evolve

PARTNERS IN GIVING: In certain ways a couple is more powerful for good than one plus one! 
There are even some circumstances where a husband and wife, seen as a unit, feel more 
approachable, safer, because of the respect and caring illustrated by their unity.  Working side-by-
side can enrich your bond immeasurably and becomes an example of what others can create for 
themselves. So, in addition to two people, the goodwill of your presence multiplies the positive 
influence of your contribution. Consider the memories you may have of couples working together. 
What do the two of you love to do together or have in common as interests? How can you use that 
passion, fun, art form, talent, devotion, cause, hobby or activity to help others?

EXAMPLE MISSION STATEMENTS: The mission of our marriage is to serve the world by empowering 
our children while we keep our relationship passionate. The mission of our marriage is to portray our love and respect 
for each other wherever we go. The mission of our marriage is to serve our church/religion as a devoted unit. The 
mission of our marriage is to create social events to celebrate our family and friends. The mission of our marriage is to 
support other couples in improving their marriages. The mission of our marriage is to teach parenting to troubled 
families. The mission of our marriage is to take teenagers on trips to other countries. The mission of our marriage is 
to help other families become financially informed. The mission of our marriage is to run a B&B together. The 
mission of our marriage is to raise funds for our community ballet company. The mission of our marriage is to visit 
people in hospice with prayer and flowers. The mission of our marriage is to take kids from Big Brothers and Big 
Sisters to hockey games.

801 E. Campbell Road, Suite 152 · Richardson · TX 75081    214 · 636 · 5889
heatherc@heathercarlile.com     www.heathercarlile.com      www.designermarriage.com

The Mission of  Our Marriage is 

mailto:heatherc@heathercarlile.com
mailto:heatherc@heathercarlile.com
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http://www.designermarriage.com
http://www.designermarriage.com
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Heather Carlile began private practice counseling, speaking and facilitating workshops on various 
topics for individuals and corporations starting in 1993 when she completed graduate studies in 
applied psychology. She has always been on a personal quest for psychological and spiritual 
growth via her own purpose and mission. She teaches continuing education to her colleagues 
and is a supervisor of  counseling interns.

Heather specializes in depth psychology and marriage counseling. She uses her own models and 
methods to relieve anxiety, depression, confusion, guilt, anger and grief. Her work integrates 
archetypes and spirituality with classical psychological techniques and includes seminars on 
stopping self-sabotage, developing virtuous character, parenting, personality and grieving. 

She created and co-facilitates Designer Marriage workshops with her husband, Dr. Jack 
Waldenmaier. Heather invented "Relationship Cruises" because she wants to guarantee that 
couples enjoy friendship, funniness and festivity on vacation. Jack sometimes accompanies 
Heather on trips and he helps her teach when they are scheduled to present a workshop.

Heather’s keynote topic is “They Told Me I Could Do Anything: The Importance of  
Mentoring.”

A Canadian from the Saskatchewan wilderness (now at home in Texas), Heather’s passions 
include her husband, composer, Jack Waldenmaier, good humor, dinner parties, painting, 
photography, jazz, opera and Argentine tango.

You can tune in any Wednesday when Heather mentors via a Live Video Q&A Broadcast from 
The Red Room Wednesdays at 8:00 P.M. 

801 E. Campbell Road, Suite 152 · Richardson · TX 75081    214 · 636 · 5889
heatherc@heathercarlile.com     www.heathercarlile.com      
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